



Emergency Service Provider Wellness Commission 
Drafted Agenda
9.15.2024
Microsoft Teams meeting (connection details below)
1100-1230
[bookmark: _Hlk125292236]In attendance: 
Absent:
Guests:
· [bookmark: _Hlk167080524]Welcome, new members and guests	
· New Members?
· Updates to add to agenda?
· Member updates 
· Training Project Update (see word document attached to meeting invite)
· Please review prior to meeting if possible. 
· Upcoming Conferences and Trainings
· Any other 2024 priorities updates
· Legislative proposals and report 
Next meeting agenda items (as identified) 

_____________________________________________________________________________
Microsoft Teams Need help? 
Join the meeting now 
Meeting ID: 217 782 139 590 	Passcode: yjNi5p 

Dial-in by phone 
+1 802-828-7667,,801028052# United States, Montpelier 
Find a local number 
Phone conference ID: 801 028 052# 
For organizers: Meeting options | Reset dial-in PIN 
______________________________________________________________________________
Below is a list of the planned focus areas for the commission as outlined in the report. 
As we discussed at the last few meetings, we want to make some measure progress on these areas. We discussed developing working groups who can work on these projects between meeting and the groups can report back to the larger commission for input, feedback, and voting on final documents. 
The 2023 report has been published: Emergency Service Provider Wellness Commission Report (vermont.gov)

 Planned Commission Activities 2024-2025
· Develop a Mental Health and Wellbeing Training Plan for Providers, Organizations, and Clinicians
· Develop a plan that focuses on core competencies that all emergency  service leaders and providers need regarding stress injury awareness and prevention.
· Develop a “stress injury prevention and awareness” training model
· Convene an Emergency Services Provider Mental Health Conference
· Explore Centralized Platforms for Emergency Services Providers to Access Technology-Based Resources (mental health apps, or other tech) 
· Develop ESP Family Resources to Reduce Occupational Stressors and Secondary Trauma 
· Determine qualifications and experience for “Qualified Clinicians”
· Develop a list of programs offering the care continuum of care for ESP’s including intensive outpatient programs, partial hospitalization programs, residential care, and inpatient treatment
· Assess the Presumption law and State Workers’ Compensation Laws for sectors included, and what it covers, other related laws
· Expand Peer Supports
 



