RPP Grant 2020-2021

9/29/20 - 12/1/20 - 3/1/21- |6/1/21- 8/31/21 - 12/1/21- |3/11/22 - |6/1/22 -
11/31/20 2/28/21 5/31/21 |8/31/21* 11/31/21 2/28/22 |5/31/22 |8/31/22
Activities: Project Period 1 Project Period 2
Develop and submit SPF-informed logic model, strategic plan (including evaluation), and project
period work plan.
Develop and submit a final project period budget and budget narrative
Use a SPF process based on current project period activity implementation to assess activities
for upcoming project period
Enter an agreement with at least one common employer of young adults (e.g. hospitality, food
service, and retail industries) to include substance use prevention and intervention information
in their employee wellness programs. This may include an unfunded MOU or other
documentation of capacity-building efforts.
Review of and update at least 1 institution of higher education's substance use policy
Plan and provide at least 1 LGBT youth-based social support program in partnership with
Outright VT to build LGBT-specific community prevention services (e.g. Friday Night Programs
and Parent/Caretaker Programs)
Participate in no less than 4 training opportunities presented by RPP for prevention
professionals and their partners, to include 1 statewide training provided by Outright VT.
Meet no less than once per grant period with local RPP team including Prevention Consultant,
District Director (as available), and key grant partners.
(site visit takes (site visit
Periodic reporting including successes, challenges, identified training or technical assistance place of takes place of
needs, and any metrics required by SAMHSA 12/15/2020 |reporting) 6/15/2021| 9/15/2021(TBD reporting)  |TBD

*Reminder: | propose project period 1 be shorter than 12 months to align with the federal grant
cycle. In this way, our reporting will be on schedule with the project period as well as annual
funding announcments from SAMHSA.
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